BRZRE (—) HIRF

o0, F/ANE 3 HERESHE, B/NEs 7, 85 8557 YR HER (2020.1)
RS, G AR A A AE, BIERIBRENE D,

1 BoRB T —RECEHE, FEBRIA 10 BT, BRERBECEHE, Bl b
I, AFrmE e s.s B, AL, i B CRIZK R 3.5 BT, BURHHE &
A EEE A 2.4 87T, A TEENF KGR 48T RALEAEFE
ITHE R, (FRBEE SR, BEFNEL, 8K 2,000 THFIE
WA

() FAIE & T AN B AR
(b) FHETE G FIEEEEFE, RAEGEETE?

2. THEIRFE 2 HF AR P REARR (SRAC), D HIHE K, B K,

ZEEERHE, K, > Ko @FZ a 82 ¢ BRI SRAC #REY KL,

$ SRAC(K,)
SRAC(K,) &

N

100
\'a/

Ql Qb Qz Q

(a) REEERNER K, 5w a E R 100 7T, T BRREIREK, FilE, 5= E
WERREEAER R ER (L Q AR, MFHMRAIMER). W
—{EHE (K, 3 K,) BIFER S

(b) $EM K, 3 K, BURA AT DU E Q,, FEHIM—EAIE /A (R I Z Ry B T2
it

(o) e K, B, BEE R AR 600 T, RETHEKE 70 T, K
M B KR EE B /2 40 B, TP IREEA S 80 TT. FHHBE R G IFE
(shutdown)? Z R, & 2R BAIE E R,

3. Uber A FJJE A EE SR E Z MY /78R (middleman), (B B8 BFIEEZE;
BREREIARRENS D8, Uber ERIEHSIEHRRZ, AT 20%, F
115 80%. EZE 2007T, FIHE 160 TC, BB AR 160 0. A TR
KB P=a-bQ; HW,a,b> 0, P BEZFE, Q REEMRERY, BERAR

MC:O.S'PO

1



Uber fTERAR S8 —EIE: REHRMNTRIE Ly REER
Uber BETHYZEE T, B LA50FH IR MR A T ETRE TR,

(a) Uber RKAEHEAK, B2 P* §]RL 0 FHARELERE Q* % d?
Y RERy, HEH MR B MC %, EB TR Q.

(b) “Pricing the surge” (Economist, 2014.3.29) 5371 Uber Z &3&, X E/FE
FE, Uber [ E WEGEE 20%H 77 i A HEAE,

To make the market as big as possible, ... it might need to
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Both the test and the schooling that prepares students for it are un-
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