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National Taiwan University Contract Employee Reinstatement Application Form
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leave, yet recovery is incomplete
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University’s Contract Employee Service Rules.
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A 5 100E 215 4p b S T 7$IL - For reinstatement after parental leave, please
refer to Article 3, Paragraph 9, and Article 17 of the Gender Equity Education Act,
Article 10-1 of the Labor Standards Act and other relevant regulations.




