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(NOTE: these exemption conditions only apply to full professors
ie., associate, assistant professors and instructors cannot apply for evaluation exemption.)
Faculty Evaluation Regulations of the College of Liberal Arts, NTU
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appointment by NTU. Each year of conducting the
project is equal to that of conducting an NSTC
project for one year. The applicant may earn three
points at most, in accordance with the requlation in
the Establishment and Procedures of the Faculty
Evaluation Exemption Committee.

For those recruited from overseas and appointed at
the rank of Full Professor, they may use their prior
experience of conducting research projects for
exemption. The project should be granted by a
research institute with the same level as the NSTC
and be conducted within 12 years prior to the date of
appointment by NTU. Each year of conducting the
project is equal to that of conducting an NSTC
project for one year. The applicant may earn Six
points at most, in accordance with the requlation in
the Establishment and Procedures of the Faculty
Evaluation Exemption Committee.

The applicant is responsible for providing relevant
supporting documents for the level and duration of
the research project(s) mentioned above.

h) Those who are outstanding in teaching, research, and
service, and have received outstanding international
awards which equal to one of the conditions (a)-(f).
After the initial approval by the College, the
University will determine whether the applicants are
qualified for exemption from faculty evaluation or
not.

Those who meet the conditions described above
should provide relevant supporting documents and
apply through the department (graduate institute or
degree program) to the Collegiate Evaluation
Committee for recommendation to the University for
final approval of exemption from faculty evaluation.

The review criteria and scoring percentage for
applicants under categories a, b, c, d, f, g, and h are
40% for Research, 50% for Teaching, and 10% for
Service. The review criteria and scoring percentage for
applicants under category e are: Research 60%,
Teaching 30%, Service 10%.
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10. In accordance with Category 7 of Provision 1 of

Article 10 of the University Faculty Evaluation
Regulations, faculty members who meet the following
conditions for awards and research projects are
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a)

b)

d)

qualified for evaluation exemption.

Before August 1, 2001, one NSTC Distinguished
Research Award equals two points. Between August
1, 2002, and July 31, 2017, one NSTC Distinguished
Research Award equals three points. Starting from
August 1, 2017, one NSTC Distinguished Research
Award equals five points.

Under the Operation Guidelines for NSTC Research
Project Grants, Principal Investigator or co-Principal
Investigator who runs the NSTC research projects
for the duration of 1.5 years before February 1,
2005, earns one point. Principal Investigator or
co-Principal Investigator who runs the NSTC
research projects for the duration of 2 years starting
from February 1, 2005, earns one point.

Under the Operation Guidelines for MOE Teaching
Practice Research Program, Principal Investigator or
co-Principal Investigator who runs research projects
for the duration of 2 years earns one point.

Points will be calculated based on the actual duration
of completed projects. On-going projects that
haven’t been conducted for one year will be counted
as one year. However, for projects whose approved
duration is shorter than one year, the calculation will
be based on the approved duration.

In 2005, recipients of the highest stipend for
Principal Investigator (NT$25,000) from NSTC for a
three-year research project earn three points.
Recipients of the NSTC Category A Research
Awards (or Excellent Research Awards) earn one
point for each award.

The NSTC Ta-You Wu Memorial Award, Academia
Sinica Early-Career Investigator Research

Achievement Award (formerly known as Academia

Sinica Research Award for Junior Research
Investigators), and Academia Sinica Humanities and
Social Sciences Academic Book Award each equals
two points.

Each NTU Distinguished Teaching Award, MOE
National Distinguished General Education Teaching
Award, or National Excellent Teacher Award equals
two points. Three NTU Excellent Teaching Awards
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equal one point. Overall, the maximum one can earn
IS two points.

Recipients of the NTU Distinguished Mentor
Awards or the NTU Distinguished Service Awards
earn two points for each award. Recipients of the
NTU Excellent Service Award two times earn one
point. Overall, the maximum one can earn is two
points.

When undertaking two or more than two NSTC
research projects as Principal Investigator or
co-Principal Investigator during the same period,
only one project can be used for evaluation
exemption.

For a single NSTC research project, only the
advantageous condition, either from the position as a
Principal Investigator or co-Principal Investigator, or
awards received based on the project, can be used
for evaluation exemption.

The position as a Principal Investigator or
co-Principal Investigator cannot be used for
evaluation exemption if the position is overlapped
with the MOST/NSC awards during the same period.
Teaching and service awards are excluded from the
restriction here.

The NSTC Distinguished Research Award, however, is
not subject to limitations detailed in the previous two
provisions.

The NSTC Ta-You Wu Memorial Award, Academia

Si

nica Early-Career Investigator Research Achievement

Award, and Academia Sinica Humanities and Social
Sciences Academic Book Award are subject to
limitations of the previous provision only during the first

grant-receiving year. The maximum score one can earn
for Category f and g in total is three points.
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11. After an exemption from evaluation is approved, if a

faculty member violates the Teachers’ Act or
obligations stipulated in the contract, the department,
graduate institute, or degree program to which the
faculty member belongs shall prepare evidence and
submit it to the College’s faculty evaluation committee

and to the University’s faculty evaluation exemption
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review committee for verification. Once verified and
approved by the University President, faculty’s
exemption from evaluation will be revoked.

Faculty whose exemption from evaluation is revoked
shall be evaluated in the following school year, and
may not file for evaluation exemption within the next
three years.




